SUPERINTENDENT SEARCH
Stewartsville C-2
School District
invites candidates to apply for the
position of
Superintendent of Schools
www.stewartsville.k12.mo.us
Stewartsville, Missouri

Application Guidelines
District Information
Assessed Valuation: $19,553,085
Tax Levy: $4.3672 (including debt
service)
Certified Staff: 28
Support Staff: 9
Administration: 2
Enrollment (PreK-12): 292
The School Board
Jeromie Allen, President, 4/23
Rachelle Motsinger, Member, 4/24
Tara Adkins, Member, 4/23
Bobbie Jo DeShon, Member, 4/24
James Fowler, Member, 4/25
Victor Orta, Member, 4/23
Jesse Saunders, Member, 4/25
Position Information
Salary range: Commensurate with
experience
Initial contract: 2 years
Administrative experience required
Superintendent Certificate required
Superintendent Certificate eligible

An application may be submitted via the MSBA Superintendent
Search website: https://www.mosba.org/superintendents/







Completed application form.
Letter of application (directed to the Stewartsville C-2 Board of
Education). Include reasons for interest in the position and a
description of significant accomplishments of the past few years.
Current resume (include name, title, address, and phone numbers
of five persons who will serve as references).
Copies of college/university transcripts or current placement files.
Evidence of Missouri Superintendent’s Certification or eligibility
thereof.
Any other supporting documents that would enhance the
application file.

The Board of Education has set the following guideline dates:
Application DUE: May 23, 2022
Screening Begins: May 25, 2022
Anticipated Hire Date: June 3, 2022
Contract to Begin: July 1, 2022

For Information and Application Materials Contact:
Missouri School Boards’ Association
Chrissy Winkler, Superintendent Search SCBW4291
2100 I-70 Drive Southwest, Columbia, MO 65203 | 800-221-6722, Ext. 308 | 573-445-9920, Ext. 308
FAX: 573-445-9981 | winkler@mosba.org | www.mosba.org

SUPERINTENDENT SEARCH

Mission Statement
The Cardinal Way: Developing the Cardinal Community as
Lifelog Learners

Community Attributes
The town of Stewartsville is in the southwest
corner of DeKalb County. It is 16 miles from
Cameron and 15 miles from St. Joseph located
off Highway 36. Stewartsville is comprised of
752 residents and is named after Robert
Marcellus Stewart, who was the 14th governor
of Missouri from 1857-1861. As governor,
Robert Stewart championed the founding of the
Hannibal and St. Joseph Railroad, which led to
the creation of the Pony Express.
For 26 years a four-classroom frame building
was used as a school building until 1914 when a
new building was opened. In 1935 a gym
addition was added to the building. The
building since has gone through several
transformations including additions for a new
kitchen, elementary rooms, and a nurse and
counselor’s office. In 1976 an addition was
added for a school office and gym, and lastly, in
1995 a new Science Room, Library and
Technology Department were added.
In 2008 the building was retrofitted with costsaving lighting, heating, and air conditioning. A
bond was passed in 2010, which allowed
renovation of much of the district’s buildings
and facilities.
In August, the town hosts a Fall Festival that is
known for its famous “festival burgers.”

District Highlights
Stewartsville is an amazing rural Prek-12 school located
approximately 15 minutes from either Cameron or Saint
Joseph on Highway 36. The district has wonderful staff and
students. The district enrollment is currently at 292 and
growing. Many facility improvements have been made over
the past several years, the district is in a financially sound
position, achievement scores are on the rise, and the staff has a
fantastic growth mindset. In 2018 a bond was passed to build
a new elementary wing and renovate existing parts of the
building into an expanded ag shop, new art room, and weight
room.
Some of the district highlights include:













Emphasis on professional development
Data-driven instruction
Technology is integrated into the curriculum
High attendance rate
A+ Program
Dual credit courses
High graduation rate
Continuous ongoing improvement of facilities and technological
resources
Annual audits provide evidence of a history of sound fiscal
management resulting in strong fund balances
Exemplary FFA and FCCLA program
Distinguished band program
Continued enhancement of student leadership and teamwork
skills through participation in co-curricular and extracurricular
activities

